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Title of Thesis

The role of the organizational structure as a mediator variable of the relationship between the
information technology and both the decision-making and organizational communication.

Abstract of Thesis

The study focused on knowing "the role of the organizational structure as a mediator variable of the
relationship between the impact of information technology on all of the decision-making and organizational
communication.” Has tried to show part of a comprehensive theoretical review in which the views of
researchers, specialists and those interested ideas, for the purpose of adopting the ideas most sedate to be a
scientific reference for this study provides a clear concept able to communicate ideas related variables four
study (information technology, organizational structure, Decision-making and organizational
communication). The study was conducted in six ministries, The sample volume are 160emplyees. The
study set of conclusions, including: 1) to the organizational structures of the ministries under the search
response to information technology within their organizational structures. 2) The results showed a
relationship between information technology and decision-making dimensions. 3) The results showed the
existence of the relationship between information technology dimensions and contact the organization.




