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Title of Thesis

The Impact of the Organizational Culture on the Professional Conduct the Internal
Auditor. (A Field Study in a Sample of the Economic Units Service and Productivity in
Iraq) .

Abstract of Thesis

The main objective of research in the disclosure of the impact of the organizational
culture on the Professional Conduct the Internal Auditor in the organizations research
sample. A research sample consisted of (77) individuals were divided in three categories
(internal auditors, academics in specialization of Accounting and Business
Administration , and members of the oversight bodies to the Office of Financial
Supervision in Iraq). The economic units were covered by the research of production and
service sectors as well as the oversight bodies . The researcher used the questionnaire
as a tool head of the collection of the required data, which consisted of (33) questions
were distributed among the three axes. The research reached to several results of the
most prominent that the organizational culture and all its dimensions affecting the
professional conduct of the internal auditor and all its dimensions effect was an
advantage for organizational learning after the first and then after a second
organizational values finally came after the work environment .




