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Abstract

The message included five sections: The first section consists of
introduction importance of search that it was the organizational climate
considers concept for resuit of social relationship inside classical
establishments and effect on the levels in the administrative performance
for workers and also includes many objectives the best one . We must
know the relationship between the organizational climate and
administrative performance . In the scouting people in the departments of
physical and scout. The second section includes the oretical studies the
best one: the organizational climate and administrative performance. The
third section progress ire curriculum was chosen. Descriptive curriculum
was suitable for searches problem. On a sample of teachers and teachers
working in the scouting people in the departments of sports and scouts
were chosen ninety of them from curriculum of search. In the fourth
section we discussed the results. The scholar have got many conclusions.
The important one there is a contact relationship between the
organizational climate and a ministrative performance.
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