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Abstract of thesis

The significance of research concluded that the strategy of empowerment topic is wide and take care
the human values of human resources and its feeling with the important position in the organization , the
problem of research is that many organizations still do not have a clear vision of this concept in their
departments and do not realize the benefits that are reflected in the workers and the institutional climate.
The researcher used the descriptive method in the survey method. The research sample was chosen in a
deliberate manner, which consisted of (91) administrators working in the scout divisions in the
directorates of the sports and scouting activities of the central and southern regions. To learn of the
administrative level of empowerment in the empowerment of workers in the scout people in the
departments of sports and scout activity in the central and southern regions and in the Scout camps.

The recommendations were understood by the adoption of the measure of administrative empowerment
in the management of scouting work and its organization in the directorates of sports activity and scouting
in the central and southern regions.




